








National Office Contacts

Executive Vice President
Dede Hughes
dedeh@nawic.org

Bookkeeper
Darlene Hutzel
darleneh@nawic.org

Communication Director
Misty Hart
mistyh@nawic.org

Communications Assistant
Michelle Milner

michellem@nawic.org

Office Manager/Store Manager
Theresa Price
theresap@nawic.org

Membership Coordinator
Laurie McCullough
lauriem@nawic.org

Website/IT Specialist

Tim Elmore

nawic@nawic.org

Don’t forget to visit
the region 9 website!

http://

WWW.nawicreqion9.orq

NATIONAL COMMITTEE CHAIRS/ CO-CHAIRS

Membership

PE-CI

PR-Marketing

Safety

WIC Week

Bylaws

Finance

Outside Finance

Parliamentarian

Donna Brown Lawrence , CBT, CIT
dbrown@btcconstruction.com
Shawna Alvarado, CBT, CIT
shawnaalvarado@aol.com

Deborah Knight, CIT
diknight@houriganconstruction.com
Brenda King
bking@sheridancorp.com

Jennifer Weiss Donovan, AlA, LEED,

NCARB
jweiss@payette.com

Jennifer Swinney, CBT, CDS, CIT
jswinney@esc-safety.com

Kathleen Dobson, CIT, CHST, LEED
AP

Maria B. Mrosek, CIT
mmrosek@nordson.com
Heidi Rodzen, CRIS
hrodzen@ssasurety.com

Robin Fulton Meyer
robinmeyer@verizon.net

Yasmine Branden

Yasmine.branden@neilkelly.com
Executive Committee

Mary Duffy, CCA
Auditor

Christie Wigginton
Chris.wigginton@oldcastleapg.com



National Association of Women in Construction
2011

Region 9 Forum B ™

May 13" & 14" L M,
Tri Cities WA \
LOCATION: Red Lion Hotel ff’
1101 N Columbia Center Blvd _ "
Kennewick WA 99336 Nl

Phone (800) 733-5466

ROOM RATES:  Single $114.95 “

Double $119.95
Note: To receive this rate, registration must be made by April 12, 2011.

REGISTRATION FEES:

Event Quantity Cost Deadline
Registration $170.00 April 29"
Late Registration $200.00 April 30"
Luncheon Guest Fee $22.00

Welcome Party Guest $35.00

Awards Banquet Guest $55.00

Amount Enclosed $

REGISTRATION FROM

Name:

Company:

Mailing Address:

Chapter Name and No.

E Mail

Luncheon Guest:

Make checks payable to NAWIC Forum Chapter 192
Mail to Aimee Bergeson C/O Chervenell:
P.O. Box 6935 Kennewick WA 99336

First Timer: | Yes

Space is Limited No
Date Time Attending? Need Transportation?
B Reactor May 12" 12:00 PM

Wind Farm May 13" 12:30 PM




OSHA %Al

Protecting Workers
from Heat Stress

Heat lliness
Exposure to heat can cause illness and death. The
most serious heat iliness is heat stroke. Other heat
illnesses, such as heat exhaustion, heat cramps and
heat rash, should also be avoided.

There are precautions your employer should take
any time temperatures are high and the job involves
physical work.

Risk Factors for Heat lliness

» High temperature and humidity, direct sun exposure,
no breeze or wind

* Low liquid intake; previous heat illnesses
* Heavy physical labor

» Waterproof clothing

* No recent exposure to hot workplaces

Symptoms of Heat Exhaustion
» Headache, dizziness, or fainting
» Weakness and wet skin
« Irritability or confusion
 Thirst, nausea, or vomiting

Symptoms of Heat Stroke

* May be confused, unable to think clearly, pass out,
collapse, or have seizures (fits)

* May stop sweating

To Prevent Heat lliness, Your Employer Should

* Provide training about the hazards
leading to heat stress and how to
prevent them.

* Provide a lot of cool water to workers
close to the work area. At least one pint
of water per hour is needed.

For more complete information:

® Occupational
‘ Safety and Health
Administration

U.S. Department of Labor
www.osha.gov (800) 321-OSHA

OSHA 3154-08-10R v2




» Schedule frequent rest periods with
water breaks in shaded or air-
conditioned areas.

Routinely check workers who are at risk

of heat stress due to protective clothing

and high temperature.

Consider protective clothing that provides cooling.

How You Can Protect Yourself
and Others

Know signs/symptoms of heat illnesses; monitor
yourself; use a buddy system.

Block out direct sun and other heat sources.

Drink plenty of fluids. Drink often and
BEFORE you are thirsty.

» Avoid beverages containing alcohol or
caffeine.

» Wear lightweight, light colored, loose-

fitting clothes.

» Be aware that poor physical condition,
some health problems (such as high
blood pressure or diabetes), pregnancy,
colds and flu, and some medications can
increase your personal risk. If you are

under treatment, ask your healthcare
provider.

What to Do When a Worker is Il from the Heat

« Call a supervisor for help. If the supervisor is not
available, call 911.

* Have someone stay with the worker until help
arrives.

* Move the worker to a cooler/shaded area.
* Remove outer clothing.

» Fan and mist the worker with water; apply ice (ice
bags or ice towels).

* Provide cool drinking water, if able to drink.
IF THE WORKER IS NOT ALERT or seems confused,

this may be a heat stroke. CALL 911 IMMEDIATELY
and apply ice as soon as possible.

If you have any questions or concerns, call OSHA
at 1-800-321-OSHA.

For more complete information:

® Occupational
‘ Safety and Health
Administration

U.S. Department of Labor
www.osha.gov (800) 321-OSHA




Ruth Fritts
Region 9 Director Candidate

As you may know | am running for Region 9 Director for the upcoming new term. |
believe | have the qualifications, knowledge and expertise to lead our Region. NAWIC
has been influential in developing my Leadership Skills, providing Education, and giving
me the Strength, Support and the Resources to achieve what | have today.

Most of you know me in the role as a Safety Director but that is not my only expertise or
the only position | hold at McAlvain. | have been employed by McAlvain Construction
for the last 9 years as an Environmental Safety & Health Director, Risk Manager, and
Insurance Claims Manager. | am also a part of the McAlvain Management Group that
oversees the operations of the company. Through my years of employment my
education and knowledge has given me the ability to hold other positions such as
human resource manager, office manager, payroll, and accounts payable.

| am committed to the goal of furthering opportunities for women in the construction
industry by providing education, mentoring and the self confidence to pursue those
opportunities.

The Regional Director has not only a duty to preside over the Regional meetings but to
present their Region on the National Board. In our ever changing economy and industry
we need someone that can be strong, and make the right decisions that are the best for
our Region and the NAWIC organization as a whole. If given the opportunity to be your
Regional Director | will strive to make those decisions on behalf of you and the
organization.

As a candidate for the Region 9 Director position, | am asking for your vote of
confidence to represent Region 9.



Dalene Schafer
Candidate for
ﬁ@glon 9 Director

As you know, ['ve put my hat in the ring to run for Re-
gion 9 Director. | am confident my enthusiasm, quali-
fications and experience will make me a stellar leader
for this great region! NAWIC has been a driving force in my decisions to pursue a career in the
construction industry by providing me with educational development, leadership skills and most
importantly support from the amazing women in the association, like all of you in Region 3.

| have been in the industry for nearly b years, working in several roles and for various dis-
ciplines. | started working for a large international civil contractor, then for a nationwide
engineering and testing firm, and now for a locally owned and operated general contractor.

My expertise is in marketing and business development, but as Office Manager for Precision
Construction Company, 've had the opportunity to wear several hats. From accounting, project
management and marketing, |'ve gained the “think on my feet” skills that give me the confidence
and ability to excel in my position.

As Director of Region 9, | will commit to serving you and this Region, providing you with the
same encouragement, support and educational opportunities that you have given me. | will
strive to represent Region 3 at our regional meetings, as well as before the national board,
with confidence and enthusiasm and bring your ideas and input to the top with poise and profes-
sionalism.

| humbly ask for your support and confidence to represent you as Region 9 Director.



Cindy Johnsen, CBT, CDS, CIT

Candidate for NAWIC National President-Elect

Greetings, Region 9 NAWIC members!
The time is nearing for you to review
the candidates running for office and to
imagine the future look of NAWIC.
NAWIC must embrace the present as we
imagine our future growth and develop
into the association of choice for all
women in the construction industry.
Through our membership, NAWIC
continues to provide strong support for
women in construction. Our leaders
must be connected with the
membership since our members are our
best resource to achieve this growth.

My five years on the Board of Directors has allowed me to learn more about our
association than | ever thought possible. This has included two years as Treasurer
dealing with our finances. Now as your Vice President, | serve as committee
coordinator while serving alongside President Gregoire. In my role working with the
committee chairs, it is even more apparent how
integ:{alfrge_ntoring its todtr;)e NAWIthullture. As a "I am running for the
result of being mentored by some truly . . )
remarkable women, | will pay it forward by Offl_ce of President-Elect to
continuing to work with members to help them utilize my proven s_trengths
identify their strengths so that they will succeed and experience to Increase

in arenas they never thought possible. My the value of membership
strengths include the ability to effectively listen and to champion NAWIC so

and communicate as well as thinking we become the association
strategically and being a team player. | live my

values — integrity, honesty, character, fairness, of choice _for women in the
accountability, and vision — all values that a construction industry."*
leader of our association requires.

Come June, you will receive your ballot via e-mail or in the mail. Exercise your duty
as a member; vote for the person you feel best suited for the office of President-
Elect to continue NAWIC moving forward. As a responsible, professional, and
dedicated member, | appreciate your support and look forward to the opportunity
to take NAWIC to its next level of success.

Cast your vote for Cindy Johnsen, CBT, CDS, CIT

for NAWIC President-Elect 2011-2012
cindy.johnsen@gcinc.com + Office: 760.391.-6238




RIKI F. LOVEJOY, CBT, CIT
FOR PRESIDENT - ELECT

The phenomena[ members of this Association have inspired our leaders to believe NAWIC will be a poweiflﬂ
resource in our industyy. Our Association’s Big Audacious Goal veﬂects a beﬁef that NAWIC will be the

g[obal resource for the construction industyy.

NAWIC has been an 'm’cegra[ part of my personal and professiona[ deve[opment throughout my
construction career. As the owner of a small construction management consu[ﬁng company with contracts
across the nation, I've learned the signiﬁcance of “globa[ resource” and how this is essential to my success

and the success of every member in this Association.

My goa[ is to assist members in ’oe[iev'mg in themselves and achieve their goals fov success in our industry

Hmrough education, netwovking opportunities and [eadership deve[opment.

I BELIEVE
AND

£

|

I'WANT TO BE YOUR STRONG VOICE THAT HELPS US ACHIEVE!




Yasmine A. Branden, CCA
for

NAWIC Vice President

As we enter the 2011 - 2012 NAWIC year I look forward to us building on our successes. We will strive to
increase NAWIC'’s visibility in our industry, expand our vision, embrace our ever-changing industry, inspire

others to make construction their career choice, all the while honoring our association’s integrity and

passion.

Cast your ballot for Yasmine Branden for NAWIC Vice President!



cendidete for NAWIGC & N A ST

Member of NAWIC since 1996—Charlotte,

Various positions on Chapter board
Regional CAD/Drafting Chairman
Regional WIC Week Chairman
Regional Membership Chairman
National CAD/Drafting Chairman
Red Rose Recruiter

Region 11 Director 2009-2011

NC #121

Dependable
Observant
Voracious

Enthusiastic



Sandy K. Field, CIT, CBT
Candidate for
NAWIC Treasurer
2011 - 2012

Serving as Director 2009 — 2011 has not only given me a much greater
knowledge of our association, its purpose and goals, but it has given me a desire to continue thls journey
in serving and to help lead us into the years to come and to pave the way for women to succeed in the
construction industry.

I joined NAWIC in February 2005 and have served as Director, Corresponding Secretary, Vice President
and two terms as President of the Houston Chapter. | have also served at Region 7 Construction
Profession and Education Chair.

My career in the construction industry spans over the past 28 years. | have worked with three different
homebuilder firms and am currently with a general contractor in Houston. My career positions have
included accountant, full charge bookkeeper, marketing manager, office manager, vice president/general
manager and custom homebuilder. | was instrumental in converting the three homebuilders from manual
bookkeeping to computerized systems.

Other trade associations/organizations | have been involved in include The Builders Association of the
Corpus Christi Area (BACC), Texas Association of Builders (TAB) and the National Association of
Home Builders (NAHB).  Current memberships include Associated General Contractors Houston
Chapter (AGC), Society for Marketing Professional Services (SMPS) and Association of Commercial
Real Estate Professionals (ACRP).

My community service includes serving for six years on the Building Standards Board of the City of
Corpus Christi, chairing the Board for three of those years.

My experience in the industry, as well as in trade associations, has helped me grow on all levels and |
believe gives me qualifications and skills to serve as NAWIC Treasurer. After all, accounting brought
me into the industry.

I am committed and dedicated to serving with our leadership team to utilize our resources for the benefit
of the members and our association.

Your support and vote will be greatly appreciated.






